




















Resettling refugees from the Syrian crisis
5 9@

A You may
be asked about resettlement of Syrian refugees in New Zealand.

resettle refugees from large-scale refugee crisis situations. In 2014, it was agreed that 100

places over two years be used to resettle Syrian refugees from the Syrian crisis. So far, 83

Syrian refugees have been resettled in New Zealand under the Refugee Qutoa in 2014/15.
he remaining 17 Syrian refugees out of the 100 will be resettled in 2015/16 Refugee Quota.

@( & 7. In 2013, Cabinet agreed that up to 50 places annually within the Refugee Quota be used to

8. @e 50 places currently unallocated within the 2015/16 Refugee Quiota.

Stringent security checks undertaken

ogramme have to meet stringent security checks. As well, an

9. Allrefugees s@ ed by the UNHCR for consideration for resettlement in New Zealand under
the Refugee Q ,
assessment is undertaken as to whether resettlement in New Zealand is the right option for

them and may includ her appropriate housing is available for-the size and composition of
the refugee family; whethe refugee has family resettled in other countries; is the refugee
open to being resettled in Néw Zealand.

The size of the Refugee QuotaQ amme

10. A number of organisations have advocat an increase to the size of the Refugee Quota
Programme which has remained at 750, plus 6pminus 10 percent, per year for many years.
You and the Minister of Foreign Affairs are d ut proposals to Cabinet on the next three
year Refugee Quota Programme (2016/17 — 20, 9) in the first half of 2016. As well as
advice on the size of the next three year Refugee\ uo% and the cost implications of any

increase, the Ministry will provide options for your conSideration of other forms of admission of

refugees which may allow more flexibility in New Zeala manitarian policies.

Implementation of New Zealand Refugee Rese‘ttlement@,@gy
oV

11. The New Zealand Refugee Resettlement Strategy (the Strategy), ed by the Government
in 2012, is a whole-of-government approach to delivering improved reéfugge (esettlement
outcomes so that refugees more quickly achieve self-sufficiency, social i E?%ion' and
independence. The Strategy is being implemented progressively from 2013 @d applies in

the first instance to quota refugees selected from 1 July 2013.

12. Changes have heen made to the mix of services at the pre-arrival; reception and%
resettiement phases to achieve better resettlement outcomes for quota refugees. The
reception programme at the Mangere Refugee Resettlement Centre has been revised to%
a stronger focus on engaging working-age refugees in practical preparations for work.

for up to 12 months, including a community orientation programme and linking refugees to
mainstream services. The New Zealand Red Cross National Pathways to Employment
Programme for former refugees has been in operation for six months from September 2014 to
February 2015, and is tracking positively. Achieverents after six months include 90 active job
seekers (defined as refugees with basic conversational English and available to work) being
placed in paid employment, voluntary work or work experience.

13. New Zealand Red Cross has been contracted to provide settlement support in the community {9 6)
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