Employment is Acceptable

Does the employer
hold Triangular or
Franchisee
Accreditation?

-

No

Is the role paid by

piece rate? N

-

v

-

L

Check the employment agreement
contains and is consistent with the Job
Check declarations for:

- Location

- Legal entity

- Employment Type* (permanent or fixed
term/seasonal)

- Hours of work

- Remuneration

- Deductions

- Job Description

*Note that employment is assumed to be
permanent unless otherwise stated

Employer has
made an adverse
declaration in the

application form

»!No N

Does INZ hold
Is the role of adverse
> No . . No
concern? information on the
employer
A
Yes Yes

Yes

Where the proposed employment is
for an occupation that is exempt
from the median wage threshold

Roles of concern include:
Cook/Chef

Retail Manager / Supervisor

Hotel Managers / Hospitality managers
Café/Restaurant Manager

Dairy Farm Workers/Managers

Any other role of concern (Check with
TA)

v

Accept all claims about the employment

agreement and salary in the JC

application form at face value, but check

the employment agreement contains

and is consistent with the Job Check

declarations for:

* Location

 Legal entity

* Employment Type* (permanent or
fixed term/seasonal)

*Note that employment is assumed to
be permanent unless otherwise stated

» (Appendix 14), check the job -
description provided substantially
matches the description of the work
for the declared ANZSCO code
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