


 

  

 

  
 

Section of the Act Reason for withholding 

9(2)(h) Maintain legal professional privilege 

9(2)(g)(i) 
The free and frank expression of opinions by or between or to Ministers of 
the Crown or members of an organisation or officers and employees of 
any department or organisation in the course of their duty 
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8 The Employment Relations (Infringement Offences) Regulations 2019 is made pursuant
to section 237(fb) of the Act, which states that the Governor-General may, by Order in
Council,  make regulations prescribing infringement offences. Section 235A of the Act
sets out when a failure to comply with a specific section of the Act is an infringement
offence,  and  subsection  (b)  includes  those  infringement  offences  prescribed  in
regulations.

It is proposed that the infringement fee is set at $1,000

9 Under section 235E(1)(b) of the Act, regulations introducing new infringement offences
must specify the infringement fee. To remain consistent with all other infringement fees,
it is proposed that the fee for breach of section 65(1)(a) of the Act is $1,000.

Timing and 28-day rule 

10 The  Employment  Relations  (Infringement  Offences)  Regulations  2019  will  come into
effect on 6 May 2019.

11 In  order  to  comply  with  the  28-day  rule,  the  Employment  Relations  (Infringement
Offences) Regulations 2019 should be notified in the New Zealand Gazette on 28 March
2019.

Compliance 

12 The regulations comply with:

a) the principles of the Treaty of Waitangi 

b) the rights and freedoms contained in the New Zealand Bill of Rights Act 1990 or
the Human Rights Act 1993

c) the principles and guidelines set out in the Privacy Act 1993

d) relevant international standards and obligations

e) the Legislation Design and Advisory Committee’s Legislation Guidelines (2018
edition).

Regulations Review Committee

13 There do not appear to be any grounds for the Regulations Review Committee to draw
these regulations to the attention of the House under Standing Order 319.

Certification by Parliamentary Counsel 

14 The Employment Relations (Infringement Offences) Regulations 2019 has been certified
by the Parliamentary Counsel Office as being in order for submission to Cabinet.

Impact analysis

15 A Regulatory Impact Analysis was not required as it was exempt, being of a minor and
technical nature.
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